
COL. III COL. III COL. IV COL. V COL. VI COL. VII
STEP EXP AB+30 (NC)* AB + 30 AB + 45 AB + 60 AB + 75 AB + 90

1 0 67,842 70,719 70,719 70,771 74,114
2 1 67,842 70,719 71,156 74,450 77,969
3 2 71,150 71,150 74,639 78,103 81,814
4 3 74,450 74,450 78,119 81,792 85,680
5 4 77,764 77,764 81,604 85,460 89,532
6 5 81,067 85,089 89,106 93,367
7 6 84,371 88,600 92,790 97,235
8 7 87,714 92,077 96,450 101,077
9 8 91,000 95,558 100,138 104,944

10 9 94,296 99,056 103,791 108,783 113,976
11 10 97,639 102,547 107,442 112,625 117,737
12 11 106,030 111,131 116,480 121,622
13 12 125,636
14 13 125,636
15 14 125,636

16** 15 98,960 107,352 112,452 117,810 126,965
17 98,960 107,352 112,452 117,810 126,965
18 98,960 107,352 112,452 117,810 126,965
19 98,960 107,352 112,452 117,810 126,965

20** 100,285 108,675 113,784 119,129 128,863
21 100,285 108,675 113,784 119,129 128,863
22 100,285 108,675 113,784 119,129 128,863
23 100,285 108,675 113,784 119,129 128,863

24** 101,612 110,001 115,105 120,457 132,031
25** 102,628 111,102 116,255 121,661 133,351

Master's Degree - $2,000 per Master's Degree National Board Certification (NBTPS) - $2,000
Doctorate - $2,000 per Doctorate ASHA Certificate of Clinical Competence - $2,000

BCLAD Classroom Stipend - $2,750
Combination Class Stipend - $2,750
SDC/RSP Classroom Stipend - $2,750

* N/C = Non Credentialed
**   15, 19, 23, 24 years longevities take effect after 15, 19, 23, 24 credited years of service

Note: This salary schedule is based on 189 working days for returning employees, and 190 days for newly hired employees

Pending Board Approval: June 11, 2025

REDWOOD CITY SCHOOL DISTRICT
Salary Schedule for Certificated Employees

Effective July 1, 2025
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